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Federal Government Consultations 
On Maternity and Parental Leaves/ 

 Compassionate Care Leave 
 
To:  Presidents and All Members 

 
From: Paul Elliott, President 
   

 
For Immediate Action 

 
 
The federal government is holding on-line consultations with respect to parental leave and 
compassionate care leave as they relate to Employment Insurance.  The timelines are very brief 
(deadline is November 4th, 2016). 
 
The Canadian Labour Congress has provided some guidance notes on how to respond to the 
questions so we would ask that you familiarize yourself with the messaging prior to taking the 
surveys as well as reading the discussion papers on the government’s proposed options for 
changes to the Employment Insurance system. 
 
It is very important that we all take the time to participate in these on-line consultations and 
encourage every member to participate also. The guidance notes are provided below. 
 
For more information, please contact Jane Ste. Marie at 416-751-8300 or 1-800-267-7867 or by 
email at jane.stemarie@osstf.ca. 
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How to register for the Compassionate Leave consultation 
 
*If you have already registered for the parental leave consultation, you can just sign in. 
 

 Go to: http://esdc-consultations.canada.ca/ 

 Click on the image titled: Caregiving Consultation. 

 On the right hand side, above the “Quick Poll,” click “Register to get involved.” The form 
will ask for your login name (which will be associated with your comments), your email 
(which will be used to send you a confirmation link, but will not be displayed), and a 
password. Below that, drop down menus ask for your province (mandatory), age & 
gender (optional), and if you are answering on behalf of an organization (optional). 

 When you finish the registration form, a confirmation email will be sent to the email 
address you provided. This should only take a couple of minutes. You may then return to 
http://esdc-consultations.canada.ca/ and fill out your answers to the questions. 

 
Ways to provide input 
 
There are three tabs on the consultation main page:  

a) Join the conversation;  
b) Discussion Paper; and 
c) Take the Survey. 

 
Two of these tabs provide opportunity for feedback. 
 
Join the discussion 
 
Under “Join the discussion,” there are two conversations.  
 

1. What factors would be most likely to influence your decision about whether or not to take 
a leave of absence from work to provide care to a family member? 

2. Should anyone who needs to take time off work to provide care to a family member with 
a serious illness or injury and significant care needs (20 or more hours of care per week) 
be eligible for EI caregiving benefits and job-protected leave under the Canada Labour 
Code (if they work in a federally regulated enterprise), or should these benefits be 
provided to those caring for someone with a life-threatening condition and a sudden 
need for care? Alternatively, should some other criteria be used to broaden access to 
caregiving benefits and leaves? 

 
 
Take the Survey 
 
The survey asks you to rank: 

a) Leaves of up to 6-12 weeks to provide care for someone with a serious illness or injury 
who requires 20 or more hours of care per week; 

b) Leaves of up to 26 weeks to provide care for someone who has a sudden need for care 
and whose condition is considered life-threatening; and 

c) No change. 
 
Next it asks if there are additional measures. Please fill out this box with: 

 Increase access with a lower entrance requirement; and 

 Increase the benefit level, especially for low income families. 
 
The last question is on your past experience. 

http://esdc-consultations.canada.ca/
http://esdc-consultations.canada.ca/


 
CLC Messaging  
 

1. When designing improvements to leaves, we need to keep in mind the perspective of 
the employee, the perspective of the care recipient, and the family as a whole. In 
some cases, such as sick leave for an individual, that individual is the employee, the 
care recipient, and the family as a whole – but considering all three aspects will 
ensure that the leave policy is more effective. 

2. None of the following recommendations change the need for a comprehensive, 
public, universal, affordable childcare program, or for investments in our health care 
system, or the need for eldercare programs. Strong public services are an integral 
part of the social safety net. 

3. Access to benefits is our first priority. There are several options to improve access, 
including: 

a. Quebec parental leave model of $2,000 of income in eligibility period; 
b. Reduce hours required to 300 (pre-1990s reform levels); and 
c. A longer eligibility period – look back five years instead of one year. 

4. Low replacement rates make leaves unaffordable for some families. We should 
establish a minimum level for special benefits that is not below minimum wage. 

5. Can we implement a work-sharing type benefit where benefits are based on work 
missed? 

6. Need to be aware of how taking special benefits can limit your eligibility for regular 
benefits if you are laid off. 
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How to register for the Parental Leave consultation 
 

 Go to: http://esdc-consultations.canada.ca/ 

 Click on the image titled: More Flexibility for Parents. 

 On the right hand side, above the “Quick Poll,” click “Register to get involved.” The form 
will ask for your login name (which will be associated with your comments), your email 
(which will be used to send you a confirmation link, but will not be displayed), and a 
password. Below that, drop down menus ask for your province (mandatory), age & 
gender (optional), and if you are answering on behalf of an organization (optional). 

 When you finish the registration form, a confirmation email will be sent to the email 
address you provided. This should only take a couple of minutes. You may then return to 
http://esdc-consultations.canada.ca/ and fill out your answers to the questions. 

 
Ways to provide input 
 
There are three tabs on the consultation main page:  

a) Join the conversation;  
b) Discussion Paper; and 
c) Maternity / Parental Survey. 

 
Two of these tabs provide opportunity for feedback. 
 
Join the discussion 
 
Under “Join the discussion,” there are four conversations. We want to focus on the first two:  

 
1) Potential changes: 

a) What are some advantages/disadvantages to a longer combined EI maternity/parental 
benefits and leave period (i.e., of up to 18 months, rather than 12 months)? 

b) What are some advantages/disadvantages to taking EI parental benefits and leave 
periods in smaller blocks of time, over a longer period of up to 18 months (rather than 
over 12 months)? (For example, at the time of application, a parent indicates their plans 
to take a certain amount of leave, return to work temporarily, and then resume their 
parental leave.) 

2) What influenced you in deciding how much time to take off work to care for a child? If you 
took more than a year away from work to care for a child, what was your experience? Tell us 
your story. 

 
Maternity / Parental Survey 
 
The survey asks you to rank options (you can leave this blank): 

a) Current system; 
b) Current number of weeks at current rate, but with the ability to break it into chunks over 

18 months; and 
c) Longer leave period (18 months), but with no increase in benefit amount. 

 
Next it asks if there are additional approaches. Please fill out this box with: 

 Increase access with a lower entrance requirement; 

 Increase the benefit level, especially for low income families; and 

 Add eight weeks of “use-it-or-lose” parental leave for the second parent. 
 
Not all of the questions are relevant, as the consultation is so narrow, but you don’t have to 
answer all the questions. The last question is on your past experience, this is probably useful to 
answer. 
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CLC Messaging  
 

1. Scope of consultation is too narrow. When designing improvements to leaves, we 
need to keep in mind the perspective of the employee, the perspective of the care 
recipient, and the family as a whole.  

2. This is an attempt to address the childcare crisis – but it doesn’t actually help most 
parents. No EI benefit will change the need for a comprehensive, public, universal, 
affordable childcare program. 

3. Access to benefits is our first priority. There are several options to improve access, 
including: 

a. Quebec model of $2,000 of income in eligibility period; 
b. Reduce hours required to 300 (pre-1990s reform levels); and 
c. A longer eligibility period – look back five years instead of one year. 

4. Low replacement rates make maternity and parental leaves unaffordable for some 
families. We should establish a minimum level for special benefits that is not below 
minimum wage, and increase the replacement rate for maternity and “paternity” 
(second parent) leaves to 70%. 

5. We support the introduction of “use-it or lose-it” leave for the second parent. We 
think this is important for normalizing fathers caring for their children, and for a fairer 
distribution of unpaid care work in the home. 

6. Longer leaves increase the risk of caretakers not being able to return to their 
previous employment – enforcement of this is already low. 

7. Longer leaves exacerbate pay equity issues. 
8. Longer leaves make it harder to qualify for the next child. 
9. On protective reassignment: this should be a WCB issue as in Quebec. Changing 

the timing of maternity leave does not provide additional benefits. 
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